
EQIA Submission Form 
Information collected from the EQIA Submission  

EQIA Submission – ID Number  
Section A 
EQIA Title 
Direct Payment Support Service - Contract Extension 

Responsible Officer 
Steve Lusk - ST SC 

Type of Activity  
Service Change 
No 
Service Redesign 
No 
Project/Programme 
No 
Commissioning/Procurement 
Commissioning/Procurement 
Strategy/Policy 
No 
Details of other Service Activity 
No 

Accountability and Responsibility  
Directorate 
Children Young People and Education 
Responsible Service 
Disabled Children and Young People Service 
Responsible Head of Service 
Sharon Howard - CY LDCYP 
Responsible Director 
Mark Walker - CY LDCYP 

Aims and Objectives 
As part of the support planning process, Direct Payments (DPs) are offered to individuals to provide a 
greater  
choice and control over their care and support arrangements. They are monetary payments that  
can be made to individuals to meet some or all of their eligible support needs. The legislative  
context is set out in the Children and Families Act 2014, the Care Act 2014, section 117(2c) of the Mental 
Health Act 1983, the Care and Support (DP) Regulations 2014 and the.  
 
Disabled Children and Young People Service commission the Direct Payment Support Service which 
supports the following outcomes: 
 
1)Young people in transition to adulthood and their families have a good experience of support for the 
transition of their direct payment. All service users feel supported to manage a direct payment. 
2)Young people aged16-25 years with the mental capacity to so do are supported to manage a direct 
payment should they choose to. 
3)Employment legislation is complied with by service users who employ a personal assistant. 
4)Service users are supported, where appropriate, to find a suitable personal assistant, with the skills, 
knowledge and experience required to support their child/young person. 
5)Service users are supported by personal assistants with current DBS clearance at the enhanced level. 
6)Direct payments are used appropriately to meet the agreed assessed needs. 
 



The contract is due to end on the 31 March 2023 and has a further 12 month extension period available. 
This equality impact assessment examines the potential equality impacts of enacting the final 12 month 
extension.  
 
Assessment of available data indicates no change is required. The evidence suggests that there is no 
potential for discrimination and all appropriate measures have been taken to advance equality and foster 
good relations between the protected groups.  

Section B – Evidence 
Do you have data related to the protected groups of the people impacted by this activity? 

Yes 

It is possible to get the data in a timely and cost effective way? 

No 

Is there national evidence/data that you can use? 

No 

Have you consulted with stakeholders? 

Yes 

Who have you involved, consulted and engaged with? 

Existing Provider 
Assistant Director, Disabled Children and Young People Service 
Director of Special Education Needs and Disabilities and Disabled Children and Young People Service 
Assistant Director Special Educational Needs and Disabilities 

Has there been a previous Equality Analysis (EQIA) in the last 3 years? 

No 

Do you have evidence that can help you understand the potential impact of your activity? 

Yes 

Section C – Impact 
Who may be impacted by the activity? 

Service Users/clients 
Service users/clients 

Staff 
No 

Residents/Communities/Citizens 
No 

Are there any positive impacts for all or any of the protected groups as a result of the activity that you 
are doing? 

No 

Details of Positive Impacts  

Not Applicable 

Negative impacts and Mitigating Actions  
19.Negative Impacts and Mitigating actions for Age 

Are there negative impacts for age? 

No 

Details of negative impacts for Age 

Not Applicable 

Mitigating Actions for Age 

Not Applicable 

Responsible Officer for Mitigating Actions – Age 

Not Applicable 

20. Negative impacts and Mitigating actions for Disability 

Are there negative impacts for Disability? 



No 

Details of Negative Impacts for Disability 

Not Applicable 

Mitigating actions for Disability 

Not Applicable 

Responsible Officer for Disability 

Not Applicable 

21. Negative Impacts and Mitigating actions for Sex 

Are there negative impacts for Sex 

No 

Details of negative impacts for Sex 

Not Applicable 

Mitigating actions for Sex 

Not Applicable 

Responsible Officer for Sex 

Not Applicable 

22. Negative Impacts and Mitigating actions for Gender identity/transgender 

Are there negative impacts for Gender identity/transgender 

No 

Negative impacts for Gender identity/transgender  

Not Applicable 

Mitigating actions for Gender identity/transgender 

Not Applicable 

Responsible Officer for mitigating actions for Gender identity/transgender 

Not Applicable 

23. Negative impacts and Mitigating actions for Race 

Are there negative impacts for Race 

No 

Negative impacts for Race  

Not Applicable 

Mitigating actions for Race 

Not Applicable 

Responsible Officer for mitigating actions for Race 

Not Applicable 

24. Negative impacts and Mitigating actions for Religion and belief 

Are there negative impacts for Religion and belief 

No 

Negative impacts for Religion and belief 

Not Applicable 

Mitigating actions for Religion and belief 

Not Applicable 

Responsible Officer for mitigating actions for Religion and Belief 

Not Applicable 

25. Negative impacts and Mitigating actions for Sexual Orientation 

Are there negative impacts for Sexual Orientation 

No 

Negative impacts for Sexual Orientation 

Not Applicable 

Mitigating actions for Sexual Orientation 

Not Applicable 



Responsible Officer for mitigating actions for Sexual Orientation 

Not Applicable 

26. Negative impacts and Mitigating actions for Pregnancy and Maternity 

Are there negative impacts for Pregnancy and Maternity 

No 

Negative impacts for Pregnancy and Maternity 

Not Applicable 

Mitigating actions for Pregnancy and Maternity 

Not Applicable 

Responsible Officer for mitigating actions for Pregnancy and Maternity 

Not Applicable 

27. Negative impacts and Mitigating actions for Marriage and Civil Partnerships 

Are there negative impacts for Marriage and Civil Partnerships 

No 

Negative impacts for Marriage and Civil Partnerships 

Not Applicable 

Mitigating actions for Marriage and Civil Partnerships 

Not Applicable 

Responsible Officer for Marriage and Civil Partnerships 

Not Applicable 

28. Negative impacts and Mitigating actions for Carer’s responsibilities  

Are there negative impacts for Carer’s responsibilities 

No 

Negative impacts for Carer’s responsibilities 

Not Applicable 

Mitigating actions for Carer’s responsibilities 

Not Applicable 

Responsible Officer for Carer’s responsibilities 

Not Applicable 
 

 
 


